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by Jessica Harper
DAKOTA COUNTY TRIBUNE

 As large numbers of Baby 
Boom Generation workers, those 
born between 1946 and 1964, 
reach retirement age in the next 
few years, many employers will 
have to adapt to the changing 
workforce.
 According to the state De-
mographer’s Office, Minnesota 
is expected to have a 30 percent 
increase in the number of work-
ers turning age 62 between 2008 
and 2012.
 State Demographer Tom Gil-
laspy said he expects the number 
of people retiring will increase 
for more than a decade as boom-
ers age, but that it will to begin 
level off by 2022.
 “The situation with baby  
boomers poses both risks and op-
portunities for employers,” said 
Durwin Long, assistant dean of 
executive and professional devel-
opment for the University of St. 
Thomas.
 The biggest challenge em-
ployers could face as boomers re-
tire over the next 10 to 20 years 
is a potential shortage of workers, 
Long said.

 There are about 76 million 
baby boomers in the United 
States today, but only 47 million 
Generation Xers – those born af-
ter the boomers until about 1981. 
 “This generation gap will 
manifest itself sooner or later,” 
Long said. 
 The workforce will likely see 
the greatest shortage in work-
ers ages 35 to 49 in the next five 

years, according to the state De-
mographer’s Office.
 Minnesota is expected to have 
108,200 fewer people ages 35 to 
49 between 2005 and 2015, ac-
cording to the demographer’s of-
fice.
 Dakota County is expected to 
follow a similar trend with 9,868 
fewer people between the ages of 
35 and 49.

 As a result, employers will 
need to find innovative ways to 
attract and retain employees, 
Long said.
 Uponor’s North American 
headquarters in Apple Valley is 
already preparing for this poten-
tial shortage.
 The sprinkler systems manu-
facturer has 320 employees at its 
office and manufacturing site in 
Apple Valley and 45 employees at 
its distribution center in Lakev-
ille.
 The median age at both loca-
tions is currently 41. 
 Twenty percent of employees 
at Uponor are age 50 and older.
 “Our challenge is that there 
may not be as many skilled work-
ers entering the workforce,” said 
Eric Fiedler, learning and orga-
nization development manager at 
Uponor.
 Uponor tends to hire mid- ca-
reer workers, who are typically 
around age 40, for its entry-level 
positions, Fiedler said.
 Finding these employees will 
likely be more difficult in the 
next few years, he said.
 “We may attempt to retain 
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Uponor, a manufacturer with a North American headquarters in Apple 
Valley, is one of many companies preparing for a potential shortage in 
workers as baby boomers retire over the next 10 to 20 years. 

Culture shift, potential shortage created by Baby Boom Generation retirees 
to present challenges, opportunities for businesses

Graph by Robyn Berg 

Minnesota and Dakota County are expected to experience a major spike 
in people ages 54 to 85, and a decline in people ages 35 to 49 by 2015.

Employers prepare for changing workforce

by Jessica Harper
DAKOTA COUNTY TRIBUNE

 John, a Dakota County resi-
dent who asked to be identi-
fied by only his first name, 
thought he had his retirement 
all planned out.
 He had a pension plan and 
mutual funds through a nearby 
county where he is employed as 
a social worker.
 His goal was to retire at age 
59 after working in the field 
for more than 30 years.
 However, John faced a big 
bend in the road to retirement 
when his mutual fund  lost 10 
percent of its value  between 
2000 and 2009, and his pay was 
frozen as a result of the reces-

sion.
 “I would have pulled all 
my money out (of the mutual 
fund) and put it into a fixed ac-
count had I known what would 
happen,” he said. “I would have 
been further ahead.”
 John said the pay freezes 
prohibit him from collecting as 
much as he would like from his 
pension since it is based on his 
last five earning years.
 He said he and his wife who 
is also a social worker, already 
live paycheck to paycheck and 
cannot afford to retire yet.
 John is an example of a 
growing trend to delay retire-
ment due to the recession.
 According to an AARP 
2008 national survey, 65 per-
cent of respondents age 45 
and older said they will de-
lay retirement if the economy 
does not improve. Sixty-nine 

More older people in 
workforce as many 

delay retirement due 
to recession

Working longer

See Longer, Page 44A

See Workforce, Page 44A
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by Jessica Harper
DAKOTA COUNTY TRIBUNE

 Minnesota Legislators are 
faced with an uphill battle this 
year as they confront rising 
health care costs, unemploy-
ment and the state budget 
deficit. 
 Legislators representing 
Dakota County districts spoke 
about solutions to these and 
other issues Jan. 15 during a 
Legislative breakfast at Flint 
Hills Resources in Rosemount.
 Approximately 100 busi-
ness and city leaders attended 
the event, which was spon-
sored by the Dakota County 
Regional and River Heights 
chambers of commerce.
 The following state legisla-
tors answered questions pre-
pared by the River Heights 
chamber: Rep. Pat Garofalo, R-
Farmington; Sen. Chris Ger-
lach, R-Apple Valley; Rep. Phil 
Sterner, DFL-Rosemount; 
Sen. Jim Carlson, DFL-Ea-
gan; Rep. Sandra Masin, DFL-
Eagan; Rep. Mike Obermuel-
ler, DFL-Eagan; Rep. Rick 
Hansen, DFL-South St. Paul,  
and Rep. Karla Bigham, DFL-
Cottage Grove.
 The entire panel was asked 
to state the top goal for the 
2010 legislative session.
 Bigham, Gerlach, Sterner, 
Obermueller and Hansen said 
their top priority is job growth.
 Gerlach and Hansen said 
they want to promote job 
growth in the private sector.
 “Understand that the gov-
ernment can’t create produc-
tive jobs,” Gerlach said. “When 
someone says they will take 
from one to give to another, 
this only takes from the private 
sector.”
 Hansen agreed that private 
sector job growth is an impor-
tant asset, but added that he 
also plans to address statewide 
rail plans this session.
 Sterner said he thinks the 
$685 million bonding bill re-

cently proposed by Gov. Tim 
Pawlenty  has the ability to 
create jobs.
 Sterner said he also plans 
to push for the creation of a 
“long-range plan” for the state.
 Obermueller and Bigham 
said they, too, think the bond-
ing bill will create jobs.
 Bigham said she also plans 
to push for legislation that will 
help balance the budget this 
session.
 Bigham said the state needs 
to reform tax incentive pro-
grams for small businesses.
 “Some do not work as well 
as we would like them to,” she 
said. “What doesn’t work, we 
need to get rid of and put into 
associations.”
 The state budget and defi-
cit are key issues that Garofalo, 
Masin and Carlson said they 
plan to address this session.
 Garofalo said he sees too 
many flaws in funding pro-
posals such as a $685 million 
bonding bill.
 “Ponzi schemes and bubbles 
all share a disconnect between 
revenues and expenditures,” 
Garofalo said. “Although the 
bonding bill will create jobs, I 
will not vote for it until we find 
a way to finance it.”
 The legislators answered 
the rest of the chamber’s ques-
tions in pairs.

Health care
 When asked whether the 
U.S. Senate’s health care re-
form bill would affect Min-
nesotaCare, Bigham and Ga-
rofalo had opposing views.
 Bigham said that not 
passing the bill would have 
worse consequences than 
passing it.
 “It would put a big bur-
den on hospitals, especially 
for people with mental ill-
ness,” Bigham said. “If they 
don’t get treatment, we will 
be filling our jails.”
 Bigham said that people 
need to focus on the positive 
aspects of the bill such as the 
fact that it will prohibit in-
surance companies from de-
nying people who have pre-
existing  conditions.
 Garofalo said he does not 
support the bill because he 
worries about funding the 
programs and requirements 
proposed in it.
 “There’s no way to pay for 
this,” he said. 
 Garofalo said he thinks 
that southern states such as 
Mississippi and Alabama 
would receive more benefits 
from the legislation than 
Minnesota since those states 
do not have programs like 
MinnesotaCare.

Education funding
 When asked how they 
would reform education 
spending, both Hansen and 
Obermueller said they think 
the state needs to uphold its 
promise to reinstate funding 
that has been cut.
 “When we take away state 
funding, local levies go up, so 
property taxes increase,” Ober-
mueller said.
  Obermueller said Legis-
lators need to consider rising 
costs of employees and health 
insurance when voting on edu-
cation funding bills.
 He also advocated for in-
creased spending on special 
education.
 “We need to look at how 
not funding special education 
takes away funds that could 
otherwise be used,” he said.
 Hansen agreed, and said he 
also sees an inequity in   edu-
cation funding that is based on 
whether districts have the abil-
ity to sustain themselves.

Environment
 When asked how they 
would address the environ-
mental permit process, Sterner 
and Masin had slightly differ-
ent approaches.
 Sterner said legislators need 
to see whether they can cut 

back on “red tape” to improve 
the business climate.
 “Sometimes trying to leg-
islate it rather than fix it with 
regulation enforcement creates 
more problems,” he said.
 Masin agreed that, in some 
instances, the permitting pro-
cess can take a long time when 
dealing with environmental is-
sues.
 However, she said these are 
necessary requirements that 
protect, not only the environ-
ment, but also the community.
 “Some of the things we deal 
with concern health,” she said. 
“Hopefully we are getting to 
the point when what comes 
out of the smoke stacks is miti-
gated.”
 However, she said she 
would not favor regulation that 
was so restrictive it made it dif-
ficult for members of the com-
munity and local authorities 
such as the economic develop-
ment or planning commissions 
from being involved in the 
process.

Nuclear energy
 When asked whether they 
would support expanding nu-
clear power in the state, both  

Carlson and Gerlach agreed 
they would.
 Contrary to some beliefs, 
Carlson said, nuclear power 
plants’ safety measures have 
made leaps and bounds over 
the last few decades. 
 “There are a lot of dif-
ferences between what hap-
pened in Chernobyl and 

here,” he said.
 Gerlach agreed saying that 
nuclear power is important in 
long-term thinking and that 
he is confident a proposal for 
nuclear power will be passed 
soon.

Bipartisanship
 When asked whether they 
will work on legislation in a 
bipartisan manner this session, 
most members of the panel 
said they would.
  “We can work together,” 
Obermueller said. “We need to 
make sure that things that we 
agree on are pushed through, 
then work out things we dis-
agree on.”
 Gerlach agreed that there 
are times when bipartisanship 
is the best way to pass legisla-
tion, but that there are other 
times when it is not.
 “You send us to fight for 
your interests and stand up for 
your ideas,” he said.
 Garofalo agreed.
 “I like everyone that I sit up 
here with,” he said. “I would 
trust them to baby-sit my kids, 
but I think they spend too 
much money.”
 Sen. Pat Pariseau, R-

Farmington; Sen. Jim Met-
zen, DFL-South St. Paul; 
Rep. Joe Atkins, DFL-Inver 
Grove Heights; and Sen. Katie 
Sieben, DFL-Newport were 
also invited to the discussion 
but did not attend.
       

Jessica Harper is at 
jessica.harper@ecm-inc.com.

Lawmakers talk 
about 2010 session 

at legislative 
breakfast sponsored 
by local chambers 

Legislators discuss health care, budget, jobs
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Rep. Mike Obermueller, DFL-Eagan spoke about his support for increased education 
spending, saying Legislators need to consider the cost of employees and health insurance 
when voting on education-funding bills during the legislative breakfast hosted by the Da-
kota County Regional and River Heights chambers of commerce on Jan. 15 at Flint Hills 
Resources in Rosemount.
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Sen. Chris Gerlach, R-Apple Valley, spoke about his plans to promote job growth in the 
private sector  and balance the state budget during the legislative breakfast hosted by the 
Dakota County Regional and River Heights chambers of commerce on Jan. 15 at Flint 
Hills Resources in Rosemount.
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About 100 people attended a legislative breakfast spon-
sored by the Dakota County Regional and River Heights 
chambers of commerce on Jan. 15 at Flint Hills Resources 
in Rosemount.
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Rep. Sandra Masin, DFL-Eagan, spoke about how legislators can strike a balance be-
tween preserving the environment and allowing industries to conduct business during the 
legislative breakfast hosted by the Dakota County Regional and River Heights chambers 
of commerce on Jan. 15 at Flint Hills Resources in Rosemount.
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New Hires Accolades

Submission to Buzz
 The Dakota County Tribune Business Weekly includes promotions, new hires, 

retirements, awards and other such business news on the Buzz page. If you have an 

announcement you would like included in this part of the newspaper, send submis-

sions by e-mail to jessica.harper@ecm-inc.com, fax to (952) 846-2010 or mail it 

to the Burnsville office at 12190 County Road 11, Burnsville, MN 55337. When 

sending a photo by e-mail be sure that it is 200 dpi or greater. Include a daytime 

phone number if someone from the newsroom needs to contact  the business 

for additional information. Deadline is 5 p.m. Friday prior to Thursday edition. 

Submission of information does not guarantee publication. All items are subject to 

editing.  

 Tips on what to include in the submission are: names, titles, dates, business 

name, brief description of the news taking place, brief description of the business, 

contact names and numbers. 

TONI
DeGROOD
Hospitality Employee of the Year

Brackett’s Crossing Country Club

Lakeville

 Toni DeGrood of Brackett’s Crossing 
Country Club was named 2009 Lakeville 
Hospitality Employee of the Year by the 
Lakeville Area Chamber of Commerce. 
DeGrood has been a banquet captain at 
Brackett’s for 11 years.
 DeGrood was recognized at the 
Lakeville Chamber’s annual membership 
meeting and holiday dinner Jan. 25.

MIKE
GUNDERSON
Hospitality Employee of the Year

Holiday Inn and Suites

Lakeville

 Mike Gunderson of the Holiday Inn 
and Suites in Lakeville was named 2009 
Lakeville Hospitality Employee of the 
Year by the Lakeville Area Chamber of 
Commerce. Gunderson began his career 
at the Holiday Inn during its construc-
tion in 2005, and has held several posi-
tions, working up to management. 
 Gunderson was recognized at the 
Lakeville Chamber’s annual membership 
meeting and holiday dinner Jan. 25.

LARRY POPPLER
Receives Benevolence Award

Catholic Order of Foresters

Eagan

 Larry Poppler of Eagan, a general 
agent with Catholic Order of Foresters, 
received a Richard Tobin Agent Benevo-
lence Award. Poppler is one of COF’s 20 
leading producers. Recipients select an 
organization to receive a $500 contribu-
tion in their name. Poppler presented his 
donation to St. Matthew and St. Bernard 
schools in St. Paul.

GARY R. WAGNER
Qualifi es for recertifi cation

Henry W. Anderson Mortuary

Apple Valley

 Gary R. Wagner of Burnsville has re-
cently qualified for recertification of the 
designation of Certified Funeral Service 
Practitioner by the Academy of Profes-
sional Funeral Service Practice.
 To initially receive this award, 
practitioners must complete a 180-hour 
program of continuing education activi-
ties and events. 
 Practitioners are also required to ac-
cumulate 20 hours per year to recertify. 
Credits are awarded for work leading to 
personal and/or professional growth in 
four areas: academic activities; profes-
sional activities; career review (for retro-
active credit); and community and civic 
activities.

GRANT SCHARA
Joins JBL Co. Inc.

Eagan

 JBL Companies Inc., announced that 
it has added Grant Schara as property 
manager. Schara has experience manag-
ing office, warehouse, retail and residen-
tial real estate. 
 He began his career in the Chicago 
multi-family, high rise market where he 
was promoted to the ranks of property 
manager. 
 He then made the transition from 
residential to commercial property man-
agement when he joined U.S. Equities 
Realty to manage a mixed-use high rise 
in the University of Chicago’s real estate 
portfolio.
 At JBL Companies, Grant specializes 
in fiscal management/budgeting, financial 
reporting, vendor management and fo-
cuses on aligning the business interests of 
tenants with that of building ownership.

PAULA 
JOSSART
Joins Otten & Seymour law fi rm

Burnsville

 Twin Cities attorney Paula Jossart 
has joined the Otten & Seymour law 
firm and will be a key member of its 
personal injury practice team.  Jos-
sart will litigate personal injury, motor 
vehicle and railroad accidents, and 
wrongful death cases, among others. 
 In her decade of personal injury 
practice in the Twin Cities, Jossart 
was named an “Attorney of the Year” 
by Minnesota Lawyer magazine for 
her success in gaining a $12.5 million 
verdict in a case where the plaintiff 
suffered serious burns in a boiler ex-
plosion.  
 Jossart was selected as a “Top Young 
Lawyer in Minnesota” by Minneapolis 
St. Paul Magazine, and named a “Ris-
ing Star” by Law & Politics magazine 
four times and a “true leader” alumnus 
by the William Mitchell College of 
Law Magazine. 
 A native of North Dakota, Jos-
sart graduated from the University 
of North Dakota with a bachelor of 
arts degree in 1992 and received her 
juris doctor degree from the William 
Mitchell College of Law, St. Paul in 
1999.  Jossart was admitted to practice 
in the U.S. District Court, District of 
Minnesota in 1999.  She is a member 
of the American Bar Association and 
the Minnesota State Bar Association. 
 Jossart, a recognized leader in han-
dling cases under the Federal Employ-
ers Liability Act, will assist clients 
across the nation in pursuing claims 
against railroads.

by Jessica Harper
DAKOTA COUNTY TRIBUNE

 James Barton Design-
Build of Apple Valley 
recently received an 
honorable mention  during 
the National Association 
of Remodeling Industry’s 
Minnesota Chapter’s 2009 
Contractor of the Year 
awards.
 “It’s nice to be rec-
ognized,” James Barton 
Design-Build owner James 
Madsen said. “I think what 
it does, especially in this 
economy, is show that we 
try to do more with less for 
homeowners.”
 The award was given 
in the residential kitchen 
remodel for $60,000 and 
less category.
 James Barton Design-
Build received the award 
for a 1980’s kitchen that 
was updated.
 In addition to the 
honorable mention, the 
company has previously 
received the 2006 Minne-
sota Contractor of the Year 
award from the Chrysalis 
Foundation, the 2009 
Highest Apple Award 
from the Apple Valley 
Chamber of Commerce, 
and the 2008 Apple Val-
ley Chamber President’s 
Award.
 The Apple Valley 
Chamber awards were 
for James Barton Design-
Build’s commitment to the 

community.
 Every year, it donates 
about $25,000 in labor 
and materials to update 
community buildings, and 
two years ago, the company 

worked with the armed 
forces to build access ramps 
for disabled veterans.
  

Jessica Harper is at 
jessica.harper@ecm-inc.com.

 James Barton Design-Build receives award 
from NARI Minnesota Chapter

Apple Valley contractor 
receives honorable mention

Photo submitted 

James Madsen of James Barton Design Build in Ap-
ple Valley received an honorable mention during the 
National Association of Remodeling Industry’s Min-
nesota Chapter’s 2009 Contractor of the Year awards. 
Also pictured is Stacey Carol Quinn, 2009 NARI Min-
nesota president.
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by Amy Klobuchar
SPECIAL TO THE TRIBUNE

 Minnesota’s 120,000 small businesses 
account for more than half of our state’s 
private-sector employment, and their job 
growth rate exceeds that of large business-
es.  In other words, the success of Minne-
sota’s small businesses is vital to the suc-
cess of Minnesota’s overall economy. 
 For the past few months I have trav-
eled around the state to work with our 
innovative small businesses that are creat-
ing new jobs and holding their own in a 
tough economy. I believe that the agenda 
in Washington needs to match the deter-
mination of the workers I have met and 
focus on how to create jobs by promoting 
our home-grown businesses.
 In Rushford, there’s Rushford Hyper-
sonic, a company that uses a high-tech 
process to apply microscopic friction-
reducing coatings to high-end industrial 
tools.  Started two years ago, it has a dozen 
employees. 
 In Duluth, there’s Epicurean, a com-
pany that makes commercial and home 
kitchen cutting surfaces.  With 40 em-
ployees, it has customers in 45 countries.
 In Cohasset, I visited a Lonza plant 
that extracts a water-soluble polymer 
from larch trees for use in home health-
care products. It employs 16 people full 
time and supports about 30 spin-off jobs 
in our struggling local logging industry.

 Small businesses like these are engines 
of job creation.  Nationally, they were re-
sponsible for an estimated 64 percent of 
net new jobs during the past 15 years. 
Small businesses have led our economy 
out of past recessions, and we need them 
to do it again.
 To fuel their growth, small businesses 
depend on access to both affordable credit 
and new markets.
 Unfortunately, fallout from the finan-
cial crisis has made credit scarce for many 
small businesses.  It’s almost as though 
the skyscrapers of Wall Street collapsed 
on top of our Main Streets.
 Many community banks have valiantly 
sought to maintain their lending in this 
difficult economy.  The American Recov-
ery and Reinvestment Act provided small 
business tax cuts as well as funding to the 
Small Business Administration (SBA).  
The agency’s flagship lending program 
guaranteed 37 percent more loans in the 
fourth quarter of 2009 than it did a year 
earlier, totaling $3.8 billion.
 But SBA lending remains well below 
what it was just two years ago, and these 

loans account for only a tiny fraction of 
overall small business lending.
 By contrast, the 22 large banks that 
received the most funding through the 
Troubled Assets Relief Program (TARP) 
actually cut their small business lending by 
$12.5 billion over the past eight months. 
One good exception is Minnesota-based 
US Bank which is one of three large banks 
nationally that actually increased its small 
business lending since April.
 It’s about time Main Street got a por-
tion of this credit.  Specifically, along with 
Senator and former Governor Mark War-
ner, I am pushing for a targeted program 
with up to $40 billion in returned TARP 
money leveraging private investment to 
increase the flow of credit to small busi-
nesses with the help of our community 
banks.
 In addition to better access to capital, 
our businesses need better access to po-
tential customers, including the 95 per-
cent of the world’s customers who live 
outside the United States.
 One example of a Minnesota small 
business achieving notable success in the 
export market is Mattracks.  Located 
in Karlstad, the company manufactures 
rubber track systems for converting tire-
equipped vehicles into track-equipped 
all-terrain vehicles.  The business was 
inspired by the founder’s young son, who 
had drawn a picture of a truck with tank 

tracks instead of tires.
 Mattracks now sells its products in 
more than 50 countries and half of its 
business comes from international sales.  
You could say that Mattracks does busi-
ness everywhere from Karlstad to Ka-
zakhstan. In Karlstad, the moose capital 
of the Minnesota, employment at Mat-
tracks has gone from six to more than 
forty.
 A key factor in the company’s interna-
tional success has been export guidance 
provided by the U.S. and Foreign Com-
mercial Service, a part of the U.S. Depart-
ment of Commerce.  I chair the commit-
tee on export promotion and believe small 
and medium-sized businesses should be 
able to compete internationally just like a 
big business. We need to step up our ef-
forts to help.
 Finally, we need to reduce the gov-
ernment deficit. I have been an early co-
sponsor of legislation to get our financial 
house in order. To truly compete in a 
world economy we must transform our-
selves from an economy dependent on 
consumption, imports, and debt and move 
towards an economy based on production, 
exports, and innovation. Our small busi-
nesses can lead the way.
 

Amy Klobuchar, D-Minnesota, serves in 
the U.S. Senate and is the former Hennepin 

County Attorney. 

by Phil Krinkie
SPECIAL TO THE TRIBUNE

 With another legislative session about 
to start February 4, the prospect of state 
lawmakers putting Minnesota deeper in 
debt looms large.
 The politicians will tell you the state 
constitution requires a balanced budget, 
that revenues must match expenditures. 
But like the Hertz rental car commercials… 
“Not exactly.”
 What the politicians won’t tell you is 
that this provision is to prevent short-term 
borrowing, the “pay-day” loan variety of fi-
nancing. The constitution doesn’t prevent 
state lawmakers from racking up billions of 
dollars in long-term debt to finance state 
construction projects.
 When the state wants to build buildings, 
pave trails or acquire more land, it sells gen-
eral obligation bonds (i.e., a long-term loan 
paid back with interest over 20 years).
 Every year lawmakers consider which 
projects to fund with long-term debt. But 
2010 is shaping up to be unique in Min-
nesota history. In the past, state legislators 
have adhered to a strict guideline, that no 
more than three percent of general revenues 
can be used for debt-service payments.
 The issue for the upcoming session is 
that this three percent debt-service guide-
line has already been exceeded due to the 
decline in tax revenues. But legislators seem 
undaunted by history or fiscal facts. The 
quest is to bolster their re-election oppor-
tunities by passing a bloated bonding bill.
 They seem determined to place an even 
greater debt load onto the taxpayer.
 Like President Obama, they claim that 

government construction projects will 
help stimulate the economy. However, an 
analysis by the Associated Press released 
last week found that no matter how much 
stimulus money Washington poured out 
for road projects, the effort has had no ef-
fect on local unemployment numbers and 
has “only barely helped the beleaguered 
construction industry.”
 With Minnesota facing a billion-dollar 
budget deficit this year and a $5 billion pro-
jected budget shortfall next year-and with 
current debt payment totaling more than 
$4 billion-now is not the time to dig the 
state into a deeper fiscal hole.
 Like a family that can’t make their 
mortgage payment, it’s not the right time 
to put an addition on the house. Yet, some 
lawmakers are advocating for another $1.5 
billion in borrowing. Like pouring gasoline 
on a fire, these lawmakers treat the state 
credit card like free money. Spend today 
because it won’t have to be paid back until 
later.
 The state’s credit card is maxed out, and 
every state legislator is aware of that fact. 
The fiscally responsible approach is not to 
up the credit card limit, but rather work 
on paying off the state’s current credit card 
debt, which helps to keep Minnesota’s ex-
cellent credit rating.
 Here’s a sobering fact: Every time law-

makers put a dollar on the “bonding” credit 
card, it costs about 50 cents in finance 
charges over the long term.
 So let’s consider that in aggregate: A 
billion-dollar bonding bill for state con-
struction projects this year will cost tax-
payers not only the billion dollars to repay 
the principal, but also an additional half a 
billion in financing costs over the 20-year 
term of the general obligation bond.
 As a former chair of the House Capital 
Investment Committee (bonding commit-
tee), I came to have a greater appreciation 
for hog farmers, because I learned firsthand 
about that old saying, “The most dangerous 
place to stand is between the hogs and the 
trough.”
 This saying is certainly true when look-
ing at the overwhelming desire on the part 
of lawmakers to pay for new state construc-
tion projects with more debt.
 In 2010, the temptation will be to forget 
about the 30-year historical guideline for 
debt-service payments, and fabricate stories 
about job creation.
 The common-sense approach is to 
manage our state’s financial resources the 
same way Minnesotan’s expect elected offi-
cials to manage the state’s natural resources 
– wisely, and with an eye on the future.

 Phil Krinkie is a former Republican 
state representative from Lino Lakes and 
the president of the Taxpayers League of 
Minnesota. The eight-term lawmaker 

chaired the House Tax Committee and two 
other House panels. Krinkie’s e-mail is at: 

philk@taxpayersleague.org.

Small businesses are key to Minnesota’s economic recovery

Guest Columnist
Amy Klobuchar

Another day older and deeper in debt

Guest Columnist
Phil Krinkie
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Best Practices

by Jeff Appelquist
SPECIAL TO THE TRIBUNE

               
 At first they believed the 
fire would be easy to control.  
 In the summer of 1949, 
15 smoke jumpers para-
chuted into a forest fire in 
a remote place called Mann 
Gulch, Montana.  The 
situation appeared routine 
enough that the team’s lead-
er, Wagner (Wag) Dodge, 
paused to eat his dinner be-
fore mobilizing to fight the 
blaze.  
 But circumstances quick-
ly took a perilous turn.  The 
fire gained in size and fury, 
and Wag Dodge suddenly 
realized that he and his men 
were in grave danger.  He 
instructed the men to drop 
their tools in an attempt 
to outrun the fire.  But it 
spread too rapidly, and in a 
brilliant flash of intuition, 
Dodge set a small fire in 
front of the raging inferno 
and instructed his men to lie 
down with him in the ashes.
 The confused and ter-
rified men failed to follow 
Dodge’s lead and instead 
sprinted frantically to try to 
stay ahead of the conflagra-
tion.  Twelve of them died.  
 Dodge’s escape fire, how-
ever, had deprived the main 
blaze of fuel, and it leapt 

over him.  He survived un-
hurt.
 In one dramatic instant 
at Mann Gulch, Wag Dodge 
demonstrated both the ex-
treme potential benefit 
and the occasional adverse 
downside of using intuition 
in decision making.  Dodge 
proved that as a leader, 
sometimes it is important to 
go with your gut – but not 
always.
 In his bestselling book 
“Blink: The Power of 
Thinking Without Think-
ing,” author Malcolm 
Gladwell analyzes this pow-
erful phenomenon of in-
tuitive decision making, of 
gut-level choices made in a 
“blink.” Gladwell explains 
that it is the part of our 
brain known as the adaptive 
unconscious that enables us 
to leap to frequently correct 
conclusions by quickly and 
efficiently processing huge 
amounts of data.  
 Our very survival as hu-
man beings depends on our 
ability to engage in this pro-

cess of rapid cog-
nition.  
     Despite our 
general bias 
towards thor-
oughness in de-
cision making, 
Gladwell says, 

“… decisions made very 
quickly can be every bit as 
good as decisions made cau-
tiously and deliberately.”
     The key to making con-
sistently good intuitive de-
cisions is training and expe-
rience.
 In the case of Wag 
Dodge, he had spent many 
more years as a smokejump-
er than most of the men he 
led at Mann Gulch.  He 
soon understood the fire was 
not routine based on pattern 
recognition from previous 
fires.  His expertise told him 
that the team could not out-
run the fire while carrying 
their tools and, soon, that 
they could not outrun the 
fire at all.  
 While he had never seen 
an escape fire used before, 
again, something in his long 
experience told him that 
such a technique just might 
work.  He was right.  
 Gladwell says, “This is 
the gift of training and ex-
pertise – the ability to ex-
tract an enormous amount 

of meaningful information 
from the very thinnest slice 
of experience.”
     But it would be foolish 
for a leader to rely on intu-
ition under every circum-
stance, for two reasons.  
 First, our instincts can 
sometimes be disrupted 
and lead us astray.  In other 
words, sometimes we are 
wrong. 
 Second, if we rely on gut 
decisions but fail to com-
municate our reasoning to 
our teams and to bring them 
along, as the Mann Gulch 
scenario so tragically dem-
onstrates, we will fail in our 
objectives.
     Gladwell writes, “Tak-
ing our powers of rapid 
cognition seriously means 
we have to acknowledge the 
subtle influences that can 
alter or undermine or bias 
the products of our uncon-
scious.”  
 For example, how often 
do you make a really good 
decision when you are in 
an emotional state of mind, 
frightened, angry or upset?  
What about decisions made 
when you are incredibly 
rushed for time?
 Self-awareness and open 
acknowledgement that con-
ditions may not be ideal for 
a gut-level decision can go a 

long way toward guiding us 
to a more deliberative pro-
cess and a potentially better 
outcome.
     And if our team does 
not understand what we are 
doing or why, then we have 
failed a critical test of lead-
ership as well.
 For Wag Dodge, a num-
ber of important factors 
worked against him in his 
effort to make an intuitive 
decision to save his team.  
Dodge was generally de-
scribed as an extremely poor 
communicator, a “man of 
few words.”  
 The team, therefore, did 
not know him well to begin 
with.  His team read his ac-
tions in taking time to eat his 
dinner as an indication that 
all was well.  When Dodge 
quickly discerned that he 
was wrong in his initial as-
sessment of the fire, he then 
became pressed for time to 
convey his urgency to the 
team.  When he called to 
the men to join him in the 
escape fire, because they did 
not know or fully trust him, 
they could not make sense 
of his behavior.  Disaster re-
sulted.  
     In the end, we as lead-
ers need to determine when 
to rely on our intuitive in-
stincts and when to be more 

thorough in our approach.  
No two situations are ex-
actly alike, and there is no 
magic formula.  
 Malcolm Gladwell ar-
gues that judgment and un-
derstanding are critical.  
 He writes, “Judgment 
matters; it is what separates 
winners from losers,” and, 
“The key to good decision 
making is not knowledge.  
It is understanding.  We are 
swimming in the former.  
We are desperately lacking 
in the latter.”  
 In using our judgment 
and understanding, regard-
less of our decision making 
process, we need to commu-
nicate effectively to bring 
our teams with us.
 So the next time you face 
a critical decision, just re-
member:  Sometimes it is 
important to go with your 
gut – but not always.
                 

Jeff Appelquist is founder 
and president of Blue Knight 
Battlef ield Seminars, which 

provides individual leadership 
and team development train-
ing.  Jeff is a former Marine 

off icer, practicing attorney, and 
corporate executive.  His Web 
site is www.blueknightsemi-

nars.com, and he can be reached 
at jeff.appelquist@blueknight-

seminars.com.  

Go with your gut – but not always
Guest Columnist

Jeff Appelquist

by Tad Johnson
DAKOTA COUNTY TRIBUNE

 Not long ago, implement-
ing “green” building compo-
nents meant paying a pre-
mium. 
 Often, products, materials 
and efficient building systems 
cost more to incorporate into 
new structures or retrofit into 
existing buildings. 
 But one local project is 
showing Dakota County 
businesses that building eco-
friendly doesn’t cost more 
“green” and actually can save 
money in the long run. 
 The Fairview Rosemount 
Clinic, which opened in 
March 2009, celebrated on 
Jan. 21 its Leadership in 
Energy and Environmental 
Design (LEED) certifica-
tion through the U.S. Green 
Building Council. 
 One of the surprising as-
pects of the project for Fair-
view officials was that the 

increased costs it paid for re-
cycled or eco-friendly build-
ing components the last time 
it had built a new clinic only 
a few years ago had been re-
duced to almost nothing. 
 Dan Harrington,  lead 
project manager with Fair-
view Facility Management, 
said the increased cost for 
recycled products was about 6 
percent when Fairview built 
its LEED-certified Maple 
Grove clinic a three years ago. 
 With costs for building 
materials with recycled com-
ponents now matching those 
of non-recycled, Fairview 
didn’t have to pay the typi-
cal premiums attached to re-
cycled goods. 
 While they didn’t have 
to pay much more up front, 
clinic operators say they will 
rejoice in the effort to build 
“green” for years to come 
through energy savings and 
better building air quality. 
 “We are proud of the 
building,” Harrington said. 
“This helps us communicate 
to Rosemount that we are 
concerned about the health 
of community through the 
health of our building.”   
 There were many benefits 

of striving toward LEED cer-
tification for the $1.1 million 
building.
 One of the major benefits 
is a healthier environment for 
patients and employees.
 It was Fairview’s effort to 
install a more efficient and 
cleaner heating, air condi-
tioning and ventilation sys-
tem in Rosemount that led 
it to creating an even more 
environmental friendly work-
place by attempting to garner 
green certification. 
 Since earning the certi-
fication requires projects to 
score points by using locally 
produced or recycled build-
ing materials and installing 
energy efficient components, 
Fairview went about incorpo-
rating as many as possible.  
 The result was builders 
using recycled materials in 
construction steel, drywall, 
countertops, paint and carpet. 
 Builders used 20 percent 
locally manufactured mate-
rial to reduce transportation 
impact, including steel from 
South St. Paul and brick and 
wood from less than 500 
miles away. 
 Not only are the materi-
als better for the environ-

ment, but they improve the 
building’s air by using organic 
paints and carpets without 
laminates. 
 Once the “green” build-
ing ball was rolling, Fairview 
incorporated other energy 
efficient uses in the build-
ing, leading the Rosemount 
project to outscore the Maple 
Grove site 29-26 on LEED’s 
point scale. 
 Solar tube lighting shines 

in the nurses’ stations and the 
lab. 
 Low-mow grass will make 
its appearance this spring, 
which requires less water-
ing and maintenance. Other 
plant material will mean a 50 
percent reduction in irrigated 
water needed. 
 High efficiency plumbing 
inside the building will save 
30 percent on projected water 
usage. 

 Harrington said installa-
tion of the green principles 
will mean a payback of about 
five years of their cost based 
on increased energy and wa-
ter savings. 
 The building is located 
at 15075 Cimarron Avenue 
behind the Applebee’s on 
County Road 42. 
 

Tad Johnson is at editor.
thisweek@ecm-inc.com.

Costs to build ‘green’ decrease
Businesses that 
incorporate eco-
friendly products 

may not pay 
premiums

Photo by Tad Johnson 

Shelley Kuhlmann, registered nurse, takes a blood pressure reading at the new Fairview 
Rosemount Clinic. 
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by Laura Adelmann
THISWEEK NEWSPAPERS

 Businesses charged credit 
card processing fees are likely 
paying much more than nec-
essary for the service.
 Complex and confusing, 
monthly bills to businesses 
accepting plastic often in-
clude overcharges, excess fees 
and errors, said Jeff Zellmer, 
president of Financial Miti-
gation Services, Burnsville.
 FMS offers detailed anal-
ysis of hundreds of unique 
cost categories, which can 
vary greatly depending on 
the type of card used and the 
item purchased, to uncover 
these unnecessary processing 
costs.
 If little or no savings op-
portunities are discovered, 
the review is free.
 But if the review unveils 
significant savings, as 75 per-
cent of their reviews do, FMS 
offers to recover those funds, 
accepting a percentage of the 
money the business saves as 
payment for the service.
 “We are independent and 

processor-neutral,” Zellmer 
said, meaning his company is 
not paid on commission, and 
doesn’t suggest businesses 
switch processing companies.
 “We work with their cur-
rent processor. Most busi-
nesses prefer not to switch 
because they have a system 
in place. We can come in and 
allow them not to switch and 
to pay the least amount for 
processing,” Zellmer said.
 Merchant complaints 
about intercharge fees, charg-
es to the business accepting 
credit, have increased recent-
ly, with many calling for new 
legislation governing how 
fees are imposed.
 The changes in credit card 
rules that are set to be em-
ployed this year don’t regulate 
the swipe fees businesses pay, 
and they vary widely, ranging 
from 1.5 percent to 4 percent 
of each transaction cost. 
 According to a November 
2009 study by the Govern-
ment Accountability Office, 
those fees have increased 24 
percent since 2005.

 Many businesses negotiate 
lower processing rates, but ig-
nore other ways to cut their 
bills.
 For example, depending 
on the contract, retailers may 

be able to discount their pro-
cessing bill by entering a cus-
tomer’s zip code when they 
pay by credit card.
 And Zellmer said FMS 
examiners often find the 

large processors have provid-
ed swipe discounts for various 
types of entities, such as util-
ity companies or schools, but 
those were not passed on to 
the business.

 While some businesses 
have protested the fees by of-
fering cash-paying customers 
discounts, accepting plastic 
makes shopping more con-
venient for their customers 
who may spend more when 
not using cash.
 Zellmer said accepting 
credit cards also helps busi-
ness access cash immediately 
while avoiding handling 
costs and trips to the bank.
 He said his company can 
help businesses keep more of 
that cash they earn.
 “(Processing companies) 
are putting money in the 
business’s bank account, so 
basically what we do is we get 
them to put more money in 
the business’s bank account,” 
Zellmer said. “Our goal is ex-
actly the same as our clients’.”
 For more information, 
visit www.financialmitiga-
tionservices.com or call 952-
224-8972.

Laura Adelmann is at dcedi-
tor@frontiernet.net.

Business 101

by Lisa Bah
SPECIAL TO THE TRIBUNE

 In just a few weeks, 
more than 200 members of 
our community, including 
faculty and staff from the 
Dakota County Tribune, 
as well as industry experts, 
will donate more than 
2,000 hours of their time 
to help others sharpen their 
competitive edge in the job 
marketplace through a se-
ries of Friday evening and 
Saturday morning sessions.
 DCTC is taking the 
lead to meet community 
needs through a new proj-
ect called Your Edge, which 
is a series of free, weekend 
career mini-clinics on the 
realities of the work world. 
 Everyone committing 
their time toward Your 
Edge is working without 
compensation for the bet-
terment of the community 
as a whole.
 The series of topical 
seminars is geared toward 
DCTC students and alum-
ni, or active-duty military 
personnel and veterans and 
their families who have ever 
been enrolled at any of the 
32 institutions in the Min-
nesota State Colleges & 
Universities system.
 The idea came about 
when several DCTC fac-
ulty and staff, including me, 
were discussing how nerve-
racking the job search pro-

cess can be. We decided as 
members of the education 
and business community 
that we should “pay it for-
ward” to help job seekers 
carve out successful careers. 
 Our goal is to sharpen 
the job and job-hunting 
skills of Your Edge par-
ticipants – helping people 
build stellar resumes and 
tweak their interviewing 
skills while providing guid-
ance for a fulfilling work 
life.
 Your Edge will kick off 
Saturday, Feb. 20, 2010, 
from 9 a.m. to noon at the 
Partners in Higher Educa-
tion building at 14200 Ce-
dar Avenue in Apple Valley. 
 The project will run 
through Saturday, May 1, 
2010. Each weekend will 
offer one or two featured 
topics with industry experts. 
Specific dates for each topic 
will be announced the week 
of Jan. 24.
 Competition in today’s 
job climate is tough. Many 
of us know people who’ve 
been boxed out of a job 
due to downsizing or busi-
ness relocation. Others may 
wish to shine brighter on 

their resumes or 
during job inter-
views. 
 By bring-
ing together in-
dustry experts 
from small busi-

ness, manu-
facturing, technology, 
major corporations, the mil-
itary, employment specialist 
firms, retiree groups and 
more, DCTC will provide 
a wide array of information, 
tips, tricks and advice about 
real-world employment ex-
pectations.
 Pre-registration is re-
quired, as space is limited 
for many of the mini-clin-
ics. Anyone wishing to have 
their resumes or cover let-
ters reviewed, or would like 
to go through a mock in-
terview, will need to submit 
their documents in advance.
 Below are just some of 
the featured topics of Your 
Edge:
 • The Military Market-
place-Needs, Perceptions 
and Misconceptions – This 
session explores answers to 
employment after re-entry, 
pending deployment, em-
ployer perceptions and mis-
conceptions and more
 • Picture-Perfect Re-
sumes: How to Make Your 
Skills Shine – Resumes are 
a lot like photos in that 
employers see hundreds of 
snapshots of prospective 

hires, but only the best get 
framed for an interview. 
The first hour of the ses-
sion will highlight how to 
turn resumes and cover let-
ters into personal portraits. 
People will then meet in-
dividually with a team of 
reviewers for pointers and 
feedback
 • Develop Your Brand:  
Give Yourself the Polish 
You Deserve – Critical sec-
onds count when you con-
sider that first impressions 
are made during the first 
3-5 seconds you walk into a 
room. Learn how to project 
the best first and last im-
pression as you enter and 
leave a room
 • Beyond Luck and Start 
Pedaling – Your career is 
like riding a bicycle. Career 
development and job search 
require focus, energy, moti-
vation, learning, network-
ing and more. Learn how 
to keep pedaling to achieve 
your educational and career 
goals. Reframe your think-
ing and push your energy in 
a positive direction
 • Networking, Commu-
nication, and Life Coach-
ing: Get Your Message 
Heard – If communication 
is at the core of our suc-
cess, networking is the path 
to our success. Manage 
obstacles to personal and 
professional success, listen 
in a way that affirms value, 

learn to write a solid “eleva-
tor speech” and more.
 • Electronic Portfolios: 
Connect Your Experience 
and Talents Visually – E-
folios are increasingly re-
quested by employers. Bring 
along your resume and elec-
tronic images and start your 
free E-folio in this session. 
 • The Interview: Your 
Foot is in the Door-Now 
What? – Make the most of 
landing an interview, and 
practice your skills in a real 
environment. Industry ex-
perts will team up to review 
your cover letter/resume, 
interview you and provide 
feedback. Who knows-you 
may make a connection!
 • For Women Only: 
Savvy Professional Women 
Know These Dirty Little 
Secrets. Do You? – Men 
are men and women are 
women, until we enter the 
business world. Women 
soon learn that professional 
communities are not a level 
playing field. A panel of 
professional women with 
decades of experience have 
been brought together to 
share their experience and 
advice. Leave your naivety 
and stereotypes at the door 
and join in on a candid, in-
teractive discussion about 
how to succeed in the of-
fice, the boardroom and 
more.
 Whether you’re a stu-

dent about to graduate and 
seeking to land your first 
professional interview, or 
a seasoned professional 
wanting to learn how to 
create an electronic portfo-
lio, a fresh perspective can 
always help. 
 Almost everyone can 
benefit from free career-
building assistance and ad-
vice. 
 Your Edge is a way for 
community members to 
connect with other com-
munity members – not only 
people seeking employ-
ment, but also people who 
want to redesign and re-
align careers they’ve already 
created.
 If you’re interested in 
learning more about the 
project, want to pre-register 
for the clinics or are willing 
to provide your expertise to 
make Your Edge a commu-
nity success, you should call 
(651) 423-8600. 
 Additional information 
will be available online the 
first week of February at 
www.dctc.edu under the 
Upcoming Events.

Lisa Bah is director of business 
and management and Apple 
Valley site coordinator at Da-
kota County Technical College 

in Rosemount.

Seminars to Assist in Sharpening Business Skills
Make It Happen

Lisa Bah

Credit card swipes can add up to big bills for businesses

Photo by Laura Adelmann 

Jeff Zellmer, president of Financial Mitigation Services in Burnsville, enters information 
into his computer.
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News Briefs

Lockheed Martin 
to cut 1,200 workers

No word on impact to local facility

by Erin Johnson
DAKOTA COUNTY TRIBUNE

 Lockheed Martin an-
nounced it will lay off 1,200 
workers nationwide by early 
April, but officials will not 
specify from which site the 
cuts will come.
 “Every facility is under 
consideration for some re-
ductions in workforce,” said 
spokesperson Anne Marie 
Squeo.
 Headquartered in Bethes-
da, Md., Lockheed Martin 
has several facilities around 
the country and employs 
more than 140,000 people 
globally.
 According to the com-
pany, the cuts will be focused 
on the 16,000 workers at its 
MS2 facilities.
 The Eagan facility is an 
MS2 site, said local spokes-
person Tierney Helmers. It 
employs 1,200 people, she 
said.
 MS2, or Mission Systems 

and Sensors, is the result of 
a Jan. 1 consolidation of two 
of the company’s businesses, 
the former Maritime Systems 
and Sensors unit and the 
Systems Integration-Owego 
unit.
 The consolidated unit 
provides surface, air and un-
dersea applications for the 
U.S. military and other cli-
ents, including radar, surveil-
lance and combat systems.
 The layoffs are intended 
to eliminate redundancies 
that resulted from the con-
solidation, as well as address 
reductions in workflow ex-
pected for 2010, Squeo said.
 The company said it ex-
pects a decrease in work from 
the Pentagon this year.
  Those affected by the lay-
offs are expected to be noti-
fied in early April.

Erin Johnson is at eagan.
thisweek@ecm-inc.com.

 In an effort to help revi-
talize America’s struggling 
economy, Congress and 
President Obama recently 
freed up $4.5 billion more in 
lending for small businesses 
nationwide through an exten-
sion of the American Recov-
ery and Reinvestment Act. 
 Extending the ARRA 
provisions related to SBA’s 
loan guarantee programs will 
provide additional funding 
for the SBA 7(a) and 504 
loan programs, including 
temporary reduction of loan 
fees. 
 The funding ($125 mil-
lion) passed and signed will 
cover 7(a) and 504 loan fee 

reductions through Feb. 28. 
 New approvals of loans 
with the higher guarantee 
and reduced fees made pos-
sible by ARRA are expected 
to begin by Dec. 28. 
 Loan applications from 
borrowers who choose to be 
placed in the SBA’s Recovery 
Loan Queue will be funded 
first, followed by new loan 
approvals beginning on or 
before Dec. 28.
 Minnesotans seeking SBA 
loans for their businesses can 
find more information on the 
Small Business Administra-
tion Web site at www.sba.
gov/financialassistance/bor-
rowers/guaranteed.

Local businesses can tap into 
expanded federal loan program

 The Minnesota Depart-
ment of Commerce will tem-
porarily waive the require-
ment that No. 1 diesel fuel 
be blended with 5 percent 
biodiesel (B5).
 The waiver, which will 
become effective Jan. 15 and 
last through March 31, 2010, 
was issued in response to 
concerns from the Minne-
sota Biodiesel Council and 
the Minnesota Petroleum 
Marketers Association that 
the mix of 5 percent biodiesel 
with No. 1 diesel fuel could 
lead to clogged filters in ex-
treme cold weather.  
 The effective date allows 
petroleum wholesalers to 
make any necessary opera-
tional adjustments to ensure 
consistent supply.  The B5 
mandate still applies to No. 2 
diesel fuel.
 “Minnesota’s fuel quality 
policies ensure a strong re-
newable fuel industry,” said 
James Pearson, Deputy Com-
missioner at the Minnesota 
Department of Commerce.  
“Our action today is in re-
sponse to concerns raised by 
some consumers. The waiver 
will relieve some of the pres-
sure felt by suppliers and con-
sumers while we get to the 
bottom of any issues.”
  Samples of diesel fuel and 
filters have been collected 
from locations statewide 
and are being tested to help 
determine the cause of the 
reported problems. While a 
small segment of the diesel 
consumer population has re-
ported problems, the major-

ity of refiners, terminals and 
users have not experienced 
trouble.  
 Minnesota’s Biodiesel 
Technical Cold Weather Is-
sues Team, which investigates 
cold-weather issues related 
to diesel fuel, biodiesel and 
blends, will meet later this 
month to discuss concerns 
with B5 in No. 1 diesel fuel.  
 The team is comprised of 
officials and experts from the 
government and the biodiesel 
and petroleum industries.
  Minnesota was the first 
state in the nation to mandate 
the use of biodiesel.   In 2009, 
the state’s mandate required 
all diesel fuel be blended 
with 5 percent biodiesel, an 
increase from the original 2 
percent requirement set in 
2005.
 The Minnesota Depart-
ment of Commerce’s Weights 
and Measures Division is re-
sponsible for enforcing pe-
troleum quality laws in the 
state of Minnesota.  The divi-
sion also assures the accuracy 
of all commercial weighing 
and measuring equipment in 
Minnesota, from gas pumps 
to grain elevators to grocery 
scales.
  Consumers experiencing 
problems regarding the use of 
diesel and biodiesel fuel can 
refer to the Biodiesel Han-
dling Guide posted on the 
Minnesota Department of 
Agriculture Web site at www.
mda.state.mn.us or call the 
Minnesota Diesel/Biodiesel 
Help line at 1-800-929-3437.

Commerce department suspends 
5 percent biodiesel mandate

 Beginning in January, the 
income restrictions will be 
lifted for individual inves-
tors looking to convert their 
traditional individual retire-
ment accounts (IRAs) to 
Roth IRAs, according to Sta-
cey Brown, an Edward Jones 
financial advisor in Rose-
mount.
 Previously, investors with 
an adjusted gross income of 
more than $100,000 (filing 
individually or jointly) could 
not convert to a Roth IRA 
from a traditional IRA.
 Investors will have to pay 
taxes when they convert to a 
Roth IRA. A conversion is 
usually reported as income 
for the tax year the conver-
sion takes place. However, 
in 2010 only, the conversion 
amount will be split and re-
ported as income for tax years 
2011 and 2012 unless inves-
tors elect to report the entire 
conversion amount on their 
2010 taxes.

 Investors who own a tra-
ditional IRA make contri-
butions that may be tax-de-
ductible, depending on their 
income levels. Traditional 
IRA earnings grow on a tax-
deferred basis.
 This means an investor’s 
money has the opportunity to 
grow faster than it would if it 
were placed in an investment 
on which taxes were paid ev-
ery year.
 On the other hand, Roth 
IRA contributions are not 
tax-deductible, but earnings 
grow tax free, as long as the 
investor holds the account 
at least five years and doesn’t 
start taking withdrawals until 
at least age 59-1/2.
 Unlike a traditional IRA, 
a Roth IRA does not require 
distributions at age 70-1/2.
 Whether or not investors 
decide to convert to a Roth 
IRA, they should first consult 
with their tax advisors.

New year means new opportunities 
for Roth IRA conversion

 Minneapolis will receive 
$4 million to support work-
force development projects 
in energy efficiency and re-
newable energy industries 
through the Department of 
Labor Energy Pathways Out 
of Poverty grant program.  
 The program will provide 
job training for unemployed 
workers, veterans, and indi-
viduals living below or near 
the poverty level in the Twin 
Cities.
  The Department of Labor 
awarded the $4 million grant 
to Minneapolis to provide 
basic skills training and sup-
port services to 500 partici-
pants.  It is expected that 400 
participants will complete 
education and training activi-
ties, and 250 will receive basic 
education services.
  The goal is for Minneapo-
lis to use these partnerships to 
design and distribute training 
approaches that propel indi-
viduals to find pathways out 
of poverty and into economic 
self-sufficiency through em-
ployment in energy efficiency 
and sustainable manufactur-
ing industries.
  Key partnerships include 

Minnesota Multi-Housing 
Association, Xcel Energy, 
Bischel Building, Builders 
Association of Minnesota, 
Caterpillar Paving, Hennepin 
County Environmental Ser-
vices, American Indian OIC, 
Minnesota Public Schools 
Adult Basic Education, Saint 
Paul Public Schools Adult 
Basic Education, Minneapo-
lis Community and Technical 
College, Saint Paul College, 
EMERGE Community De-
velopment, Goodwill/Easter 
Seals of Minnesota, Min-
neapolis Workforce Council, 
and Ramsey County Work-
force Investment Board.
  Mahnomen, Clearwater, 
and Becker Counties, lo-
cated along the White Earth 
Reservation borders, also re-
ceived funding as part of the 
$147 million Pathways Out 
of Poverty Grant authorized 
by the American Recovery 
and Reinvestment Act.
 These investments will 
teach participants the skills 
required in high growth and 
emerging industries, includ-
ing energy efficiency and re-
newable energy.

State earns $4 million for job 
training in energy efficiency, 
renewable energy industries

 Last year, with just days to 
spare before the 115-year-old 
Rock Island Swing Bridge 
in Inver Grove Heights was 
set for destruction, Gov. Tim 
Pawlenty signed a two-year 
moratorium into law to stop 
the demolition.  
 Rep. Joe Atkins and Sen. 
Jim Metzen are now seeking 
to lift that moratorium a year 
early.
  The purpose of the two-
year moratorium, which went 
into effect in the summer of 
2009, was to give those who 
wanted to preserve the his-
toric bridge an opportunity 
to raise the support necessary 
to restore the bridge.  It was 
expected this could take two 
years and, even then, might 
not prove successful.  
 However, efforts to save 
the bridge met with such 
success that Atkins and Met-
zen, along with City of Inver 
Grove Heights leaders, are 
now seeking to lift the mora-

torium a year early so resto-
ration work can begin this 
summer.  Since the morato-
rium prevents anything from 
being done to the bridge, in-
cluding the restoration, lift-
ing the moratorium this year 
will allow restoration efforts 
to move ahead.
  Successes achieved over 
the last year that would al-
low for the moratorium to be 
lifted early include:
 • Minnesota Dept of 
Transportation agreed to use 
money set for demolition for 
restoration instead
 • Over $1.5 million on 
private and public donations 
and grants have been com-
mitted to the restoration
 • The City of IGH agreed 
to take ownership of the 
bridge and lead the restora-
tion efforts
 • Bid prices for the work 
are expected to be 20-40 
percent lower than originally 
thought

Proposal would lift swing 
bridge moratorium a year early

Photo submitted

Lockheed Martin, which has a facility in Eagan, recently 
announced it plans to lay off 1,200 employees by early 
April. The company is a global security company based in 
Bethesda, Md. that employs 140,000 people world-wide.  

1/
28

•2
04

84
01

R
•D

C
T

1/
28

•2
04

85
22

R
•D

C
T

1/28•2048530R•DCT



8A   January 28, 2010   DAKOTA COUNTY TRIBUNE BUSINESS WEEKLY

 The CHAP Store, for-
merly CHAP Value Store, lo-
cated at the corner of High-
way 13 and Cliff Road in the 
Towne and Country Center 
in Burnsville, is under new 
management and ownership.
 Brian and Donita Tas-
carella, the new owners, plan 
to continue the mission that 
the founders of the original 
CHAP Ministries, Greg and 
Carol St. Hilaire, had more 
than 18 years ago.
 CHAP, which stands for 
Caring Helping And Provid-

ing, has been in existence as a 
nonprofit organization since 
Sept. 17, 1991.  
 CHAP has changed own-
ership a few times over the 
past years, but its mission 
has always been to meet the 
needs of the community.   
 The CHAP Store under-
went several changes when 
Brian Tascarella took over as 
manager on June 29, 2009, 
under Destiny Christian 
Church. The changes con-
tinue under the Tascarellas’ 
ownership. 

The CHAP Store in Burnsville 
acquired by Victory Fellowship

 Edward Jones will host a 
recruiting event for women 
at 6 p.m. Monday, Feb. 1, at 
Al Baker’s, 3434 Washington 
Drive, Eagan.
 The Edward Jones 
Women’s Initiative for New 
Growth Strategies program 
or WINGS focuses on the 
recruitment, retention and 
leadership development of 
female financial advisors.
 Unlike most in the finan-
cial services industry, Edward 
Jones continues to expand 
during the current recession, 
adding branch offices across 
the U.S. and Canada. The 
firm is specifically targeting 
women because they are tra-
ditionally underrepresented 
in financial services. The firm 
offers a comprehensive train-
ing program making previous 
experience in financial ser-
vices unnecessary.
 This award-winning 
WINGS program consists 
of a network of Edward 
Jones financial advisors who 
are dedicated to giving more 
women the opportunity that 
being an Edward Jones finan-
cial advisor offers, such as re-
lationship building and work/
life balance.
 Edward Jones finan-
cial advisor Stacey Brown 
of Rosemount was a senior 
sales/product manager when 
she switched careers to fi-
nancial services. During her 
2 years with the firm, she has 
seen many women leave other 
careers and succeed as finan-
cial advisors. 
 The total number of fe-

male financial advisors with 
the firm has grown by 18 per-
cent, since the program’s in-
ception in January 2008. This 
month, the firm anticipates 
crossing the 2,000 mark for 
women financial advisors at 
Edward Jones.
 Edward Jones provides fi-
nancial services for individual 
investors in the United States 
and, through its affiliate, in 
Canada. Every aspect of the 
firm’s business, from the types 
of investment options offered 
to the location of branch of-
fices, is designed to cater to 
individual investors in the 
communities in which they 
live and work. 
 The firm’s 12,000-plus fi-
nancial advisors work directly 
with nearly 7 million clients 
to understand their personal 
goals – from college savings 
to retirement – and create 
long-term investment solu-
tions that emphasize a well-
balanced portfolio and a buy-
and-hold strategy. Edward 
Jones embraces the impor-
tance of building long-term, 
face-to-face relationships 
with clients, helping them to 
understand and make sense 
of the investment options 
available today. 
 Edward Jones, which 
ranked No. 2 on FORTUNE 
magazine’s “100 Best Com-
panies to Work For 2009,” is 
headquartered in St. Louis. 
The Edward Jones Web site 
is located at www.edward-
jones.com, and its recruiting 
Web site is www.careers.ed-
wardjones.com. 

Recruiting event set for 
women seeking careers as 
financial advisors

 Two students in the hor-
ticultural studies program 
at Dakota County Techni-
cal College recently received 
scholarships sponsored by 
the Minnesota Nursery 
and Landscape Association 
Foundation.  
 Scholarship recipients are 
Annette Cayard and Paul 
O’Gara.
 The MNLA scholarship 
program recognizes superior 
students enrolled in horti-
cultural, nursery or landscape 
studies programs at several 
area colleges and universi-
ties. The scholarships are 
designed by MNLA and its 
member companies to help 
grow future leaders in the 
nursery and landscape indus-
try.
 Two MNLA mem-
ber firms cosponsored the 
scholarships for the Dakota 
County Technical College 
students.
 Bachman’s Nursery 
Wholesale, based in Farm-

ington, sponsored the schol-
arship for O’Gara.
 The Hoffman and Mc-
Namara Foundation, based 
in Hastings, sponsored the 
scholarship for Cayard.
 To be eligible for an 
MNLA scholarship, ap-
plicants must possess a “C” 
grade average or better, pres-
ent letters of recommenda-
tion from instructors and em-
ployers, and submit an essay 
stating their career goals and 
objectives. 
 The Minnesota Nursery 
and Landscape Association 
is the state’s largest green in-
dustry trade association with 
more than 1,500 member 
companies. 
 Members include nurser-
ies, garden centers, landscape 
contractors, landscape de-
signers, irrigation contractors, 
commercial flower growers, 
tree care specialists, profes-
sional gardening services, and 
turf and landscape manage-
ment professionals.

DCTC students receive 
Minnsota Nursery, Landscape 
Association Foundation 
scholarships

 Gov. Tim Pawlenty today 
announced the reappoint-
ment of Lakeville resident 
Gwendolyn Jackson to the 
Board of the Minnesota State 
Academies.  She was reap-
pointed to a four-year term 
that expires Jan. 6, 2014.
 Jackson is the director of 
human resources and ad-
ministrative services with the 
Edina Public School District.  
 Previously, she was the 
superintendent of the Farib-
ault Public School District; 
held a variety of positions 
with the Minneapolis Public 
School District, including in-
terim chief academic officer, 
elementary superintendent, 
assistant to the superinten-
dent, executive director of 
leadership and accountability, 
and principal on special as-
signment; was the principal 
at Kenwood and North Star 
Elementary Schools; and a 
teacher at Northview El-

ementary School.  
 Jackson earned her doctor 
of philosophy degree in edu-
cational administration from 
the University of Minnesota, 
master of arts degree in edu-
cational administration from 
the College of St. Thomas in 
St. Paul, and bachelor of arts 
degree in elementary educa-
tion from Augsburg College 
in Minneapolis.  
 Jackson, who has been a 
member of the Board of the 
Minnesota State Academies 
since 2006, is reappointed 
to a position for a current or 
former independent school 
district superintendent.
 The Board of the Minne-
sota State Academies governs 
the Minnesota State Acad-
emy for the Blind and the 
Minnesota State Academy 
for the Deaf, both in Farib-
ault.  The board consists of 
nine members, including six 
appointed by the governor.

Lakeville woman reappointed 
to state board of academies 

Photo submitted

A second H & R Block office opened in Farmington to 
offer year-around tax services. A ribbon cutting was held 
Friday, Jan. 15 at the Pilot Knob Road location with owner 
Steve Ebbers (center with scissors) and his staff Melissa 
Goeser (left), Tom Arasa, Lori Ecklund, building landlord 
and owner of Akin Hills Pet Hospital, Katelyn Fritzen, 
Farmington Mayor Todd Larson and Farmington City Ad-
ministrator Peter Herlofsky. 

Now Open

Business Briefs

Now Open

 CenterPoint Energy em-
ployees in Minnesota re-
cently completed a 10-year 
plan to restore 23 acres of 
the company’s land along 
the Minnesota River in 
Burnsville to its native prai-
rie state.  
 They had joined forces 
with the city of Burnsville, 
Prairie Restorations Inc. 
and environmental agencies 
such as The Nature Conser-
vancy, Friends of Minnesota 
Valley, Minnesota Depart-
ment of Natural Resources, 
and Great River Greening 
to restore natural plants, 
grasses and wildflowers in-
digenous to the Minnesota 
River Valley and remove 
non-native, invasive plants, 
such as buckthorn.
 “Our native prairie rem-
nants are an important com-
ponent of the diverse natu-
ral features that we treasure 
here in Burnsville,” said 
Elizabeth B. Kautz, mayor 
of the City of Burnsville. 
“I truly appreciate all the 
work that CenterPoint En-
ergy has done to restore and 
protect this wonderful asset 
for our community, and the 
Minnesota River Valley,” 
 “We are proud to sup-
port and help to restore a 
captivating and beautiful 
parcel of land that had be-
come overgrown with in-
vasive trees and shrubs,” 
said Glenn Miller, environ-
mental programs manager 
for CenterPoint Energy.  
“We’re grateful to share 
in this opportunity to give 
back to the great state of 
Minnesota, and we hope 
our volunteer efforts will 
help stress the importance 
of environmental awareness 
and natural resource preser-
vation throughout our com-

munities.”
 Each year since the be-
ginning of the restoration 
process, the company per-
formed prescribed burns, 
mowed grass  and used re-
tardants that inhibit the 
re-growth of buckthorn and 
other invasive plants.  The 
restoration effort also re-
quired cutting and removal 
of certain trees and shrubs 
and native seed collecting 
and planting.  
 Completion of the resto-
ration effort resulted in:
 • removal of 80 diseased 
box elder trees,
 • clearing of 16 acres 
f buckthorn and exotic 
shrubs,
 • planting 2,000 plugs of 
Cord Grass and
 • planting of seeds  native 
to Minnesota River Valley, 
such as,Yellow Coneflower, 
Prairie Bush Clover, Stiff 
Goldenrod, Wild Bergamot, 
Hoary Vervain, Blue Ver-
vain, Sawtooth Sunflower, 
Mountain Mint, Great Blue 
Lobelia and Joe Pye Weed.
  CenterPoint Energy 
will continue to manage 
and support future Minne-
sota prairie land restoration 
projects through its envi-
ronmental programs depart-
ment.  
 Additional information 
about CenterPoint Energy’s 
projects in the community 
is available at www.center-
pointenergy.com/commu-
nityrpointenergy.com/com-
munity.
 Minnesota residents can 
also find out how to help 
restore Minnesota’s prairie 
lands by visiting Great River 
Greening on their Web site 
www.greatr ivergreening.
org) or calling (651) 665-
9500.

CenterPoint completes 10-year 
project to restore native prairie

Photo by Derrick Williams

The new ACE Hardware and Paint store in downtown 
Lakeville is now open. This 16,000-square-foot store is 
located at 208th Street and Holyoke Avenue, across the 
street from the former Ace Hardware building, which is 
now vacant and available for lease.The store includes wide 
aisle and a large collection of products such as snowblow-
ers, cooking grills, paint, household cleaners and, of course, 
hardware. 
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 Minnesota Energy Re-
sources, a subsidiary of In-
tegrys (TEG), serving 165 
communities throughout the 
state of Minnesota made do-
nations totaling over $90,000 
to charitable organizations, 
associations and worthwhile 
causes that requested finan-
cial assistance.  
 The groups represented 
arts and culture, community 
and neighborhood develop-
ment, education, safety, hu-
man services and health, 
along with care for the en-
vironment. These contribu-
tions are presented by Min-
nesota Energy Resources and 
Wisconsin Public Service 
Foundation, a private foun-
dation supported by Minne-
sota Energy Resources and 
other affiliates of Wisconsin 
Public Service Corporation.  
The Foundation is funded by 
shareholders of the corpora-
tion and NOT by utility cus-
tomers.
 Minnesota Energy Re-
sources employees helped 
fund and build a Habitat for 
Humanity home in Roches-
ter and Cannon Falls.  The 
new homeowner expressed 
her appreciation for all the 
hard work Minnesota En-
ergy employees did in fram-
ing the house.  A vehicle was 
also donated to the Hinckley 
area Communities Investing 
in Families (CIF) to provide 
transportation to work for a 
family in the 5-county region 
in East Central Minnesota.
 Funds were also donated 

to purchase 4-gas monitors 
for the Fire Departments of 
Farmington; Eagan; Willow 
River; Warroad and Sebeka.  
Farmington Fire Chief Tim 
Pietsch said, “This unit will 
enable us to safely detect car-
bon monoxide gases and keep 
our firefighters safe.  We ap-
preciate all of the training you 
have given us in the past and 
look forward to working with 
you in the future.”
 Among some of the sup-
ported projects were the 
Zumbro Watershed Partner-
ship: 4-H: Veterans orga-
nizations; community cel-
ebrations; school fitness and 
safety; Diversity Council; 
Eagles Bluff Environmental 
Learning Center; Headwa-
ters Science Center in Bemi-
dji and food shelves through-
out the areas we serve.
 The Foundation also par-
tially matches employees and 
retirees financial donations 
to local causes through the 
“Matching Gifts” program as 
well as the “Dollars for Do-
ers” program which rewards 
qualifying non-profit organi-
zations up to $100 when em-
ployees or retirees volunteer 
at least 20 hours during the 
year.
 “We’re extremely pleased 
to help out financially or sim-
ply lend a hand to efforts that 
improve the quality of life for 
everyone, said Tom Meinz, 
President of the Wisconsin 
Public Service Foundation, 
“We expect to have a long fu-
ture continuing those efforts.”

Minnesota Energy Resources 
donates to charities across state

Business Briefs
Lakeville to use Dakota County 
Tribune as legal publication

Lakeville schools to use 

Thisweek Farmington/Lakeville

 The city of Lakeville is 
switching from Thisweek 
Farmington-Lakeville to 
the Dakota County Tribune 
Business Weekly as its legal 
newspaper for 2010.
 City staff said the move 
will save the city more than 
$2,320 by moving its legal 
ads to the Tribune.

 Thisweek Farmington-
Lakeville reaches more than 
17,000 homes in Lakeville. 
The Tribune requires a no 
cost subscription for delivery.
 The Lakeville Area Public 
School District will continue 
to run legal ads in Thisweek 
Farmington-Lakeville.

 ComedySportz will head-
line the 18th annual BITE 
of Burnsville from 6 to 10 
p.m. Thursday, Feb. 18, at the 
Burnsville Performing Arts 
Center.
 ComedySportz is impro-
visational comedy played 
as a sport. Two teams of ac-
tors compete for the biggest 
laughs while a referee calls 
the fouls and gets suggestions 
from the audience.
 The BITE of Burnsville 
continues the tradition of 
highlighting the area’s fine 
restaurants and caterers.  
Guests will sample a variety 

of appetizers, entrees, desserts 
and unique culinary master-
pieces from over 20 area es-
tablishments. 
 The evening will include 
both a silent and live auction.  
Live auction packages include 
a Twin Cities Pub Crawl, a 
Marco Island Getaway and 
the opportunity to have your 
child be the Minnesota Wild 
Flag Bearer for a game.
 Tickets are $40. Call the 
Burnsville Chamber office at 
(952) 435-6000 to order.   For 
tickets or more details, check 
out www.BITEofBurnsville.
com.

ComedySportz to headline 

BITE of Burnsville 2010

by Derrick Williams
DAKOTA COUNTY TRIBUNE

 It may have been a tough 
year to be a business owner, 
but for this year’s Lakeville 
Area Chamber of Commerce 
Business Persons of the Year, 
the rough times are nothing 
more than another reason to 
be thankful.
 “It’s just humbling,” said 
Tim Peterson, who with 
his wife, Roz, were honored 
on Jan. 25 by the Lakeville 
chamber. “We’re deeply hon-
ored. It’s such a difficult time, 
too, and it feels hard to cel-
ebrate when it’s been a lousy 
year for business.”
 But Todd Bornhauser, 
the executive director for the 
Lakeville Area Chamber of 
Commerce, said it’s always 
exciting to recognize their 
own, despite the economy 
and hardships.
 “We’re excited every time 
we do this,” he said. “To be 
part of this event is special 
because we recognize a lot of 
people who are active in the 
chamber to make it a strong 
organization.”
 For Tim and Roz, the 
award is icing on the cake of 
a successful, two-decade busi-
ness career in Lakeville.
 The two came to Lakeville 
in 1986. Recent graduates of 
Gustavus Adolphus College, 
both wanted to own their 
own business.
 “Snyder Drug was looking 
for a franchisee to take over 
the Lakeville market,” Tim 
said.
 Liking what they saw in 
terms of growth potential, 
Tim and Roz opened the 
store with a partnership from 
Tim’s parents, John and Lu-
Ann Peterson.
 “Owning my own business 
had been a goal of mine since 
I was a little kid,” Roz said. 
“Snyder’s was a was a neat 
opportunity.”
 Lakeville wasn’t too shab-
by, either, Roz said.
 “I fell in love with the 
community. I love the blend 
of small town feel with the 
amenities the Twin Cities of-
fer,” Roz said. “It’s wonderful 
here.”
 Four years after opening 
their first drug store, Tim and 
Roz created D and T Proper-
ties, and with Roz’s parents, 
Ray and Kay Johnson,  closed 
on the Southfork shopping 
center.
 “It was a period of time 
not too dissimilar from to-
day’s economy,” Tim said. 
“There was a banking fiasco, 
shops were sitting empty, and 
here we were, looking to buy 
a shopping center.”
 By 1991, Roz and Tim 
had opened Snyder Drug 
Stores in Savage and Can-
non Falls. In 1995, they pur-
chased the Salem Square 

Shopping Center in Inver 
Grove Heights, and in 1996, 
purchased Village Drug in 
Northfield.
 By 2005, they sold their 
four drug stores to CVS 
Pharmacies, getting out of 
the drug store business, and  
then last year, the two closed 
on another shopping center, 
the Hopkins Market Place.
 And while the couple may 
only have one property left in 
Lakeville, it’s still the place 
they call home.
 “Lakeville holds the val-
ues we find important,” Roz 
said. “We were brought here 
because of an opportunity to 
own our own business, but 
now, well, it’s home.”
 When Tim and Roz 
planted roots in the com-
munity, they immediately got 
involved. Today, between the 
two of them, they’re active in 
the Lakeville chamber, Rota-
ry Club, Hosanna! Lutheran 
Church, the Dakota County 
Regional Chamber of Com-
merce, the Girl Scouts, Or-
chard Lake parent teacher or-
ganization, Ducks Unlimited 
and the Community Action 

Council, to name a few orga-
nizations.
 Roz also serves as vice 
chair of the Lakeville Area 
School Board.
 And despite owning three 
shopping centers through 
their investment company, 
Roz and Tim still have full-
time jobs.
 Roz is a commercial real 
estate agent for Cerron Com-
mercial Properties. Tim is the 
long term care regional sales 
director for Sterling Drug.
 Bornhauser said both Tim 
and Roz are deserving of the 
business persons of the year 
recognition.
 “Many people volunteer, 
give up time, give financial 
support, and many times they 
don’t receive recognition,” he 
said. “(Tim and Roz) have 
been involved with so many 
different activities over the 
years. It’s nice to recognize 
them.”
 Bornhauser said it wasn’t 
any one thing that set them 
apart for the award.
 “I think their longev-
ity and involvement in the 
chamber and many other or-

ganizations over the years had 
an impact,” Bornhauser said. 
“They ran a successful busi-
ness here in town, and they 
still have property they man-
age here and they’re still very 
well connected in business 
community.”
 Roz said she learned of the 
honor via phone call.
 “I got a message from (a 
colleague) and it said to call 
them back, and not talk to 
Tim,” Roz said. “It was cute, 
but it was also very exciting 
to hear the news. We’re so 
thrilled.”
 Tim said he learned in 
much the same way.
 “I was in the car on my way 
to a client when I got a phone 
call saying I was selected to 
be chairperson of a new com-
mittee at a meeting I failed to 
attend,” he said. “I was like, 
‘I didn’t miss anything, what 
are you talking about?’ Finally 
he told me Roz and I were 
selected. I was shocked. For 
once in my life, I didn’t have a 
lot to say.”

Derrick Williams is at 
derrick.williams@ecm-inc.com.

Roz and Tim Peterson named 2010 Business Persons of the Year 
by Lakeville Area Chamber of Commerce

Lakeville’s business community 
honors two of their own

Photo submitted 

Tim and Roz Peterson were honored as the Lakeville Area Chamber of Commerce’s 2010 
Business Persons of the Year on Jan 25.
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Capitol Commerce

by T.W. Budig
ECM CAPITOL REPORTER

 The Pawlenty Admin-
istration is proposing to 
require all convicted DWI 
offenders to prove their 
sobriety before successfully 
turning the key.
 Gov. Tim Pawlenty pro-
posed on Jan. 19 the use of 
breath activated ignition 
systems — a device that 
prevents a vehicle engine 
from starting if the moni-
tor detects alcohol — as a 
means of reducing alcohol-
related traffic deaths.
 About 200 Minneso-
tans are killed each year in 
alcohol-related crashes, ac-
cording to the Department 
of Public Safety (DPS).
 About 400 are seriously 
injured.
 “I can’t imagine the Leg-
islature wouldn’t pass it,” 
Pawlenty said of his initia-
tive.
 Under the governor’s 
proposal, second-time 
DWI offenders will face 
enhanced penalties and 
not be able to drive for two 
years unless agreeing to in-
stall an ignition device.
 Those offenders with 
three or more DWI offens-
es would be required to use 
the device for three years.
 Convicted DWI of-
fenders using the ignition 
system would regain their 
driving privileges much 
sooner than offenders re-

fusing to do so under the 
governor’s proposal.

Offenders to pay 
 Offenders would pay the 

full cost of the ignition sys-
tem, about $100 per month, 
with some of the money go-
ing into a special account to 
assist offenders unable to 
afford the monitoring.
 In addition to pushing 
for the use of the ignition 
system, Pawlenty also seeks 
to lower the alcohol con-
centration limit from .20 
to .15 to apply tougher laws 
on drunk drivers.
 Drivers with a single pri-
or DWI account for about 
20 percent of alcohol-relat-
ed fatalities each year, ac-
cording to DPS.
 Of these offenders, 
about 40 percent are likely 
to re-offend.
 But research suggests 
that the use of the breath 
activated ignition system 
can reduce repeat drunk 
driving up to 90 percent.
 Some 600 DWI offend-
ers already are enrolled 
in breath activated igni-
tion system pilot project 
in Minnesota, according to 
the administration.
 The program, originally 
started in two counties, was 
expanded statewide and 
will expire in 2011.
 Pawlenty’s DWI propos-
al is backed by state law en-
forcement associations and 
Mothers Against Drunk 
Driving.

T.W. Budig is at tim.budig@
ecm-inc.com.
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Gov. Tim Pawlenty proposed on Jan. 19 legislation that 
would require all DWI offenders to use a breath-activated 
ignition system on their vehicles that would determine 
whether they were sober and could drive. He further pro-
posed lowering alcohol concentration limits from 0.2 to 
0.15 for enhanced penalties, among other recommenda-
tions. 

Pawlenty proposes legislation that would require breath-activated ignition systems for repeat offenders 
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At a Capitol press conference, a state trooper demonstrated 
a breath-activated ignition device. Public Safety Commis-
sioner Michael Campion spoke in favor of the initiative, 
backed by the governor.

Governor aims to crack down on DWIs

To find out the latest news in Minnesota 
government, go online to ECM Capitol 
Roundup at www.HometownSource.com.
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 He’s not only writing 
a book about running for 
governor, he’s doing it.
 Publisher and author 
Rob Hahn of St. Paul is 
running for governor as an 
Independence Party candi-
date.
 A political newcomer, 
Hahn styles himself as 
bringing fresh ideas to a 
process he believes the pub-
lic finds stale.
 “It’s not a wasted vote 
to vote for an Indepen-
dence Party candidate,” said 
Hahn, speaking at a Capitol 
press conference on Jan. 14.
 Hahn cites his business 
credentials in detailing his 
fitness for office.
 A former producer at 
WCCO Radio, Hahn is a 
publisher and author.
 He is currently finishing 

up his second book, “Rob-
bob For Governor,” which 
he is publishing and plans 
to release in March.

Not a publicity 
stunt
 “No, it’s not a publicity 
stunt,” he said of running 
for governor while making 
final edits on a novel with a 
fictionalized candidacy.
 Reading the novel, one 
for which he has not yet 
decided on an ending, could 
make plainer his political 
ideals – he’s a political ide-
alist, Hahn explained.
 Though running for 
governor, he has to make a 
living, he explained of pub-
lishing the book.
 Hahn labels himself as 
fiscally conservative, social-
ly liberal.
 He “absolutely” supports 
same-sex marriage, he said.

 Hahn talks of a Hahn 
Administration as focused 
on creating jobs and em-
bracing business.
 He favors a broad ap-
proach to solving the state’s 
deficit-shackled budget.
 For instance, he is sup-
portive of expanding gam-
ing. “I would get behind 
that,” he said of racino.

Doesn’t rule out tax 
hikes
 While not ruling out tax 
hikes, Hahn talks of tax re-
form – looking at two-tier 
flat tax or creation of an-
other tax bracket, for in-
stance.
 He talks of lowering 
capital gains.
 Hahn indicated that 
starting his campaign will 
take between $20,000 and 
$30,000, with an entire 
campaign costing much 

more.
 He is starting out with 
no money. “Absolutely 
nothing,” he said.
 “It’s going to take a lot 
of work,” he said of raising 
a  campaign war chest.
 Hahn would not indicate 
whether he would abide by 
the Independence Party gu-
bernatorial endorsement.
 He sees his personality 
lending itself to sorting out 
wants and needs, and bring-
ing people at odds together.
 Hahn said he voted for 
former Independence Par-
ty governor Jesse Ventura 
and recent candidate Peter 
Hutchinson.
 He cited former DFL 
governor Rudy Perpich as a 
personal hero.
 Hahn will soon turn 41.

 
T.W. Budig is at tim.budig@

ecm-inc.com.
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Publisher and author Rob Hahn of St. Paul is running for 
governor as an Independence Party candidate.

St. Paul candidate writing novel about gubernatorial campaign

Hahn announces candidacy for governor


